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Strengths and Weaknesses
In Sharing Faith with Others
Individual Activity (5 minutes)

Plan the letter representing your present skill or ability in the space before each number below:
A. No present ability, B. Low present ability, C. Moderate present ability, or D. High present ability.

— 1. Ability to establish rapport, friendship and a hospitable and open climate for sharing my
faith with others.

— 2.  Ability to identify another person’s needs, problems, current spirituality, and level of
conversion or faith development.

— 3. Ability, through my lifestyle, to present a “silent witness” to my faith. In other words, |
practice what | preach (or believe).

— 4.  Ability, to verbalise what my faith in God means to me, how it has changed or affected my
life.

— 5.  Ability to discuss with others the basic, central truths of the Gospel.
— 6.  Ability to invite another person into a deeper relationship with Jesus Christ.

— 7. Ability to pray with a person who is actually seeking a new or deeper relationship with
Jesus Christ.

— 8.  Ability to provide such a person with immediate follow-up (ie referral to a priest, counsellor,
social worker, or community agency, if needed).

— 9.  Ability to invite, introduce, and include a person into my parish faith community (if he/she
is not already a member).

— 10. Ability to introduce him/her to an appropriate small support group (ie Bible study, prayer
group, young adults, separated/divorced, etc, depending on his or her needs).

— 11. Ability to peacefully and joyfully share my faith with others in the ways that | can, and not
_ in the ways that | can’t—according to my present life and parish situation.

12. Ability to teach or train other Catholics to be able in all the above behaviours.

Reflection Questions for Small Group Sharing—4 or 5 people (24-40 minutes)
What two or three skills or abilities are my strongest ones? Why?
What two skills or abilities do | most need to grow stronger in? Why?

(Complete the sentence) By doing this exercise, what | have realised about my own skills or
ability to share faith is...

Where can | (we) get Catholic evangelisation training locally or nationally to grow in the twelve
skills or abilities listed above.
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A Parish With a Welcoming Spirit

By Mrs. Alta Slagle

Snt Paul Church is one of three Catholic churches in
aparaiso, Indiana, in the Diocese of Gary, Indiana. We will
be celebrating our 150" anniversary in 2008. We have 2,726
familiesin our parish, for atotal of 7,755 members.

One of the goals of evangelization for Catholics is invitation.
The manner in which we welcome newcomers to our churches
speaks volumes about our attempts at evangelization. At Saint
Paul, we take pride in our welcoming spirit. We have parishioners
volunteering as greeters and registrars, they are part of the
welcoming committee. We position the greeters outside the doors
of the church. There are three doors and we have two greeters at
each door. Then, at the end of every weekend mass, our pastor
announces that newcomers can register in a quiet area (our
reconciliation room).

The registrars welcome the new family and give them a
pictorial directory and our Welcome Packet, which contains a
campus map, a ministry booklet, our school information, and
many ministry brochures. Each item in the packet is explained and
any questions people have are answered. We aso take this
opportunity to invite the family to join a ministry and to tour our
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“Welcome to Saint Paul Church.” It states that we are happy to
include them as parishioners and hope that they feel at home with
us. We explain our pride in the many ethnic groups we have in our
parish. We go on to say that we are here to serve them and they
should call with any ministerial needs. We close by inviting them
to share, as they are able, themselves and their gifts.

One month after they register, all newcomers receive a
telephone call from a member of the parish Stewardship
Committee (Plan Giving). The caller welcomes them and answers
any questions. Also, the new family is invited to bring up the gifts
during the mass they attend. When their names are announced at
mass, it is noted that they are new parishioners.

We have a giving tree in our lobby and the newcomers’ family
names are written on green leaves and these are placed around the
giving tree on the wall. We believe this shows that we welcome
new growth. The leaves remain for two years and then one group
of newcomers is replaced by another group, with another shade of

leaves.
ﬁach year in the spring, we invite al the newly registered

from the previous year to a very informal Sunday brunch.
It’s atime for them to ask questions of the ministry leaders and the
pastor. They get to know the other newcomers and share stories of
their journey. We aways like to ask why they chose Saint Paul
Church and take pride in their responses.

We believe that this system works well because we meet

people where they are, new to our parish and attending mass, and
we welcome and register them.

Mrs Alta Sagle is the Pastoral Associate for Stewardship and the Office
Manager at . Paul Church in Valparaiso, Indiana.. Taken from the Paulist
National Catholic Evangelisation Association Newsletter November 2007.

The New Zealand Bishops Conference
announced their Vision Statement of what
they would like the Church to be like by
2013. The full text of their statement has
been published in NZ Catholic newspaper 4-
17 November. It contains a wide range of
positive and optimistic outcomes to be
achieved over the next 5 years. Some
excerpts from the Statement are as follows:
“ In 2013 the Catholic Church in NZ will be
faith-filled and dynamic, with Christ as its
centre...the people in the Church...will be
actively seeking holiness, faith education and
formation will be readily available to assist
them. The seeds of spirituality will be nourished
in liturgical assemblies, which are filled with a
sense of the sacred, and deeply contemplative
in their prayer. The hunger for holiness felt by
so many people will be met through
consistently good liturgy and preaching,
Christocentric and deeply attractive to people
of all ages.

Our Priests will be taking a leadership role in
bringing their communities into a deeply
individual prayer life. There will be a new
understanding of and love for priesthood
among our people, and good support for priests
in their personal growth in holiness and
ministry. A new approach to vocations to the
diocesan Priesthood and Religious Orders will
be bearing fruit in increased numbers.

Personal and community growth in holiness will
be acting as the springboard for
evangelisation...our parishes will be growing...”
The statement goes on to deal with a number
of other topics such as the impact of World
Youth Day... Catholic Schools throughout the
country will be faith-filled, and proud of their
Catholic identity...Parishes and Schools will be
very conscious that they belong to one
another...A strong Catholic voice will be heard
in support of quality family life and a human
and compassionate society.”

We would expect Dioceses to circulate copies
of the Statement either in full or abridged so
that Parishes and their people become fully
aware of the proposed renewal process. This is
likely to include the action steps of who, how
and when to be taken, to ensure the vision
becomes a working reality in Parishes, Schools
and other Church organisations.

Turning the Vision into Reality

The Bishops have been farsighted and
courageous to see the need for change and
present a compelling vision of what our Church
could be like in the future. The challenge that
now lies ahead is planning and setting of
strategic goals to ensure the vision will be
fulfilled. It will require a supreme effort from our
leadership and laity to complete this mission
over the next 5 years. It is possibly the most far
reaching request ever made to our Catholic
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constituency. What a Blessing it will be for all
those who strive to make the Bishops vision a
reality.

It will require an education process to explain the
need for changing the way we are to be Church
in the future. To become more completely a
people of God by fully participating in the life of
the Church and the mission of Christ. To be
more viable, more alive and more in touch and
involved with the wider community.

Both Dioceses or Parishes cannot seriously plan
without including a process for evaluation. We
have all experienced promises and plans that
have never come to fruition. That’s likely to have
been because accountability was not clearly
established. At least annually there should be an
evaluation of their experience of implementing
the vision in 3 areas: 1. fidelity to the command of
Jesus, 2. fidelity to the implementation process,

3. through obtaining and analysing measurable
results.*

Pastoral reorganisation is a deeply spiritual
matter. We are God’s Church, in God’s time
doing God’s work. Every discussion and meeting
must also be a time of prayer and celebration.
We share the faith not only in hame, but in fact
and experience. Nothing else will move us
forward in peace and unity. Our God is the Lord
of the future, and we must be open to God’s
design for that future.

Throughout the Bishops Statement the word,
"will” sets a tone of confidence that the pastoral
priorities will be implemented. with the vision
becoming a working reality.

Evangelisation is mentioned in the Bishops vision
as arising from “personal and community growth
and holiness,”... as a natural outcome from our
Catholic Schools “changing mindsets, with
Gospel values permeating the lives of all those
associated with them.” This strategy allows
evangelisation to gradually become more
acceptable to those who are not yet aware of its
redemptive potential.

Dioceses and Parishes by way of forward
planning could prepare for the future by having
teams of lay leaders undertake evangelisation
training. We have featured opposite the 3
organisations available in NZ offering
evangelisation training.

In addition the Editor acts as agent and arranges
Evangelisation talks, workshops, and retreats by
the Director of the Evangelisation 2000 Asia/
Oceania, Fr Gino Henriques CSsR, who is based
in Singapore. Fr Gino is highly experienced
spending a major portion of his time giving
retreats to Diocesan Bishops and Priests that are
often followed on by Evangelisation talks to their
laity. He has given a number of Evangelisation
talks in NZ, the Cepac Dioceses in the South
Pacific and Australia. In 2007 he has been active
in Dioceses in Queensland and Western
Australia.

Pat Clegg Editor * We can provide copies of The
Evaluation Process used in the booklet of the PNCEA
containing the US Bishops National Plan for Catholic
Evangelisation.

Catholic Discipleship College
Forming Disciples vitally alive in Jesus Christ

The CDC aims to provide Christian Formation in an
environment that will equip its students into active and
responsible participation in the life and mission of the Church.
In 2007 they have offered a 9 month residential course based
on the model of the CDC school in Radway, Canada that has
been running for 23 years.

This new college is potentially capable of making a big impact
on Catholic life in NZ. They are worthy of our wholehearted
support — visit their

St Joseph’s Centre Tel 09 489 8197
1 Fred Thomas Drive Fax 09 489 8196
Takapuna 1144 Auckland Email: admin@cdc.ac.nz

Schools of Evangelisation
Diocese of Hamilton

In the 1996 a Cambridge parishioner and Fr Brian Playfair
attended an evangelisation workshop by Fr Gino Henriques
CSsR in Wellington. Then a number of lay people went to the
courses run by the School of Evangelisation in Melbourne .
They attended with a view to forming their own teams so as to
be able to present the courses to local parishes. The courses
they have available are as follows:

New Life — An introduction to faith leading to a relationship
with Jesus. A foundation course for all the others.

Emmaus — Listening to the scriptures and focussing on
Eucharist. Join the disciples on the road to Emmaus

John — Learning how to be a better disciple and deepening
our love for the Lord.

Paul—Evangelisation Training — Learning how to speak about
our faith to others. An essential course for everyone.

Mary — Our model of faith and first to bring the good news of
Jesus to others.

Moses — Leadership formation after attending other courses.

For more information please contact:

Christine Lewis Elizabeth Fraser-Jones
36b Frederick Drive Hamilton 52 Cedar Park Rd RD3
Hamilton

07 846 2691
cmlewis@wave.co.nz

07 858 2954
beda.trust@actrix.gen.nz

Institute for World Mission
International Catholic World Mission (ICPE)

An Invitation is extended to join an ICPE School of Missions
preceding World Youth Day 2008. For those looking for a life-
changing experience—Start your WYD pilgrimage with a time
of formation and mission in a young and dynamic Catholic
community.

ICPE Mission is extensively involved in formation and training
so that Catholics may become more effective evangelisers.
They reach out to the Mother Aubert Soup Kitchen, Rimutuka
Prison, Mary Potter Hospice and conduct missions and
retreats in Parishes and Schools.

For more information please contact:

St Gerard’s Monastery Tel 04 801 7797

75 Hawker St Fax. 04 801 5790

Wellington Email: new-zealand@icpe.org
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